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Background

• Most Washingtonians are unprepared to meet their long-tern care 
needs

• Seven in ten who reach age 65 will need LTC

• The median retirement savings for people over 65 is just $148,000

• Yet the lifetime cost of care averages $266,000 for those needing care

• 90% of adults are uninsured for LTSS as plans are expensive and 
availability is increasingly limited



Background  

• Others mistakenly believe Medicare or private health insurance will 
be there with the onset of a chronic illness or injury

• Washington State’s Medicaid LTC spending is projected to double 
by 2030 (current average $24K for home care and $64K for nursing 
home)

• Currently, 850,000 Washington citizens are serving as family 
caregivers. By 2040 the pool of available family caregivers is 
projected to be cut in half. 



Background and why
• The payroll tax is anticipated to generate $1 billion 

to $1.5 billion annually that will go into the trust 
account over the next decade.  

• This will supplement Medicaid costs for the state 
by approximately $34M in 2025 alone ($21M home care 
and $13M nursing home)



Who does this affect
• All W-2 Washington workers

• 18 years or older

• Optional for self-employed workers. Self employed is 
defined as the following:

• A sole proprietor

• A joint venturer or a member of a partnership

• A member of a limited liability company (LLC)

• An independent contractor (as described in RCW 50A.05.010 (7)(b))

• Otherwise in business for yourself

• Working 500 hours per year or more

• Employers are not required to make contributions. 
Employees of S and C Corps (including owners) are 
subject to this tax. 



What is the Washington State 
Long Care Trust Act

The act will provide eligible Washington State residents a minimal LTC benefit.

• $100/day*

• Lifetime pool of $36,500

• The lifetime pool will be adjusted annually for inflation based on the WA State 
Consumer Price Index.

• Employees pay a 0.58% payroll tax on all compensation to a trust fund that invests 
and distributes the benefit after employees are qualified and vested.

To qualify for benefits from the WA Cares Fund, you must have worked and contributed to 
the fund for:

1) At least ten years at any point in your life work without a break of five or
more years within those ten years,

or

2) Three of the last six years at the time you apply for the benefit

*See next slide for average costs.



Average Costs of Care - 2020



Benefit Triggers 
Washington State Long Care Trust Act

To receive benefits, once qualified and vested, residents must 
require assistance with 3 of Activities of Daily Living (ADLs), which 
include:

State Policy – 3 Activities of 
Daily Living (ADL’s)

• Medication management
• Personal Hygiene
• Bathing
• Dressing
• Transfer Assistance 
• Toileting
• Ambulation/mobility
• Eating
• Body Care
• Cognitive Impairment

Private Policy  - 2 Activities of 
Daily Living (ADL’s) 

• Bathing
• Dressing
• Transferring
• Toileting
• Continence
• Eating  

OR

• Cognitive Impairment



List of Approved Services* for 
state plan is broad

• Adult Day Care, Care Transitions, Memory Care
• Adaptive Equipment and Technology
• Home Modification, Emergency Response Systems
• Home Safety Evaluation, Respite, Home  Meals
• Transportation, Dementia Supports
• Education and Consultation, Nursing
• Professional Health Services, In-home Personal Care
• Adult Family Home, Nursing Home Care
• Others can be added

*Most services are also included in private policies



Common questions about the 
protection

• Could I potentially pay more taxes than I would receive 
in benefits?

• Is there an income cap on the tax?

• What if I am close to retirement?

• What if I move out of state?

• What if I have pre-existing medical conditions?



Potential limitations to Washington 
State Long Care Trust Act

Limitations:

• High earners may find it cost advantageous to secure a private policy

Those earning $250,000/year in 2022 will pay $1,450 in tax 

Those earning $350,000/year in 2022 will pay $2,030 in tax

Those earning $500,000/year in 2022 will pay $2,900 in tax

• There is no income cap

• The tax rate is subject to increase

• Those who are within 10 years of retirement may never qualify

• If you move out of Washington State for more than 5 years – you forfeit the tax and 
benefit.

• Those who have not started their working career will not be given the opportunity to 
opt out.

Advantage:

The state plan is guarantee issue – no statement of good health required



Opt out 
• An employee may opt out of the plan if they attest they have a ‘long 

term care insurance’ policy in effective prior to November 1, 2021. 
– Once one ops out of coverage, he or she is permanently ineligible for the  

coverage. 

• There is a process to opt out. The Employment Security Department 
will begin accepting applications to opt out starting October 1, 2021 
through December 31, 2022.

– Rules making committee is currently finalizing the process 

• Once approved the opt out will occur the next quarter.For example, if 
request to opt out was submitted 11/20/21, approved on 1/9/22, taxes 
will be paid through the end of March and one will be out April 1st.

• It is the responsibility of the employee to furnish verification (letter) to 
current and future employers that they have opted out. Employer 
must maintain copy of letter.



Next steps
For additional information schedule time with a 
qualified advisor:
Theresa King, Financial Planner

253-509-9067
theresaking@financialguide.com

Eric Terry, Wealth Advisor
206-785-6424 – office or 801-310-6988 – mobile
ETerry@financialguide.com

• Time is of the essence – we encourage you to 
reach out soon.

• To learn more we recommend you visit 
http://www.wacaresfund.wa.gov/




